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PRESIDENTS REPORT: I ELECT TO 

PARTICIPATE I HOPE YOU ELECT TO DO 

THE SAME 
 

           October is here, such a great time of the year to carry mail. 

The weather is perfect other than the loss of light later in the day. 

Another great thing about October is our annual Hops for Hope 

fundraiser for MDA. On October 11th at the Double Nickel 

Brewery in Pennsauken from 12pm to 4 pm. This is a great event 

and a fantastic opportunity to come out and engage with other 

members of the branch from other offices who you may not know 

or do not see often. The committee for this event is headed by 

Jason Dempster, followed by April Litty, Frank Ingemi, 

Tyrone Nock, Dan Knowles, and Steve Elias. These folks work 

so hard to get this event together, by getting companies to give 

donations and sell the tickets for this event. For 25 dollars you 

receive a drink token, food, and snacks. There is a silent auction 

and cornhole tournament as well as all the NFL Football games 

on multiple TVs. If you have never been to this venue then please 

come check it out, it’s a wonderful place to host this fabulous 

event please come out to see us all.  

             The branch officers just returned from two days in 

Atlantic City for the bi-annual NJ State Convention. Our current 

national president Brian Renfroe was in attendance and spoke 

on Monday. He gave some updates, he thinks the current PMG 

Steiner would like to quit already. This seems funny on the 

surface but as he cautioned that the next PMG could be even 

worse with a stronger agenda to attempt to destroy the Postal 

Service. Kind of better to know the devil you have than to not 

know the next devil. President Renfroe believes we are 

sustainable in the future if the Postal Service is given the freedom 

to invest money and does not continue to defer the payments of 

the retirement, this is creating a larger debt and if not paid until 

2032 a bill in the neighborhood of 35 billion will come due to the 

agency. On the contract front he says they continue to make 

progress on a lot of things other than monetary compensation. He 

does not believe they will settle the contract nor go to arbitration 

before the national elections are held and new officers are in 

place. All ballots for the National Election will be mailed 

September 28th. The ballots must be received back on October 

19th, and they will begin counting that day or the day after (see 

the NALC website for all this information). As my headline said, 

please elect to participate in the election, have a voice in the 

decision. Do your research and make a sound decision. 

             In branch news we will have nominations at this month’s 

October General Membership meeting. All officer and shop 

steward positions will be open for nominations. The rules were 

published in the Postal Record and in our newsletter. If you have 

any questions about this process, please contact the Branch 

Recording Secretary April Litty, she will explain it all to you.  

Good luck to all that step up to run, this is a democratic process 

that gives us all opportunities to step up as leaders. At the State 

Convention our branch had a strong presence. LCPF Organizer 

Ozzie Lecky was invited to do a presentation about the political 

fund and as usual he did an amazing job. Our Recording Secretary 

April Litty also was asked to do a presentation to explain the 

NEERP program for new hires. April is the Joint Retention Team 

representative for the NALC in Southern New Jersey for Region 

12. Just like Ozzie, April did an amazing job. Then finally Ozzie  

 

and I were asked to go up and give a presentation on how we as 

a branch go about promoting the Letter Carrier Political Fund. 

Our branch was also honored in two categories nationally. In 

branches with members of 700-999 we took first place for Letter 

Carrier Political Fund  (LCPF) with 31.97% contributors, wow 

this was amazing and this was our second in a row in this 

category. We keep growing that percent and that is super 

impressive. We also took a third-place finish for best organized 

in the country at 97.11% organized, once again super impressive. 

The never-ending hard work that LCPF Ozzie Lecky, April Litty 

and all the stewards and officers do to achieve these awards never 

ceases to amaze me I’ve said it a million times Ozzie is the 

greatest political organizer in the country hands down. I would 

like to give a huge thank you to the Assistant to the President of 

the NALC for Legislative and Political Organizing Brent 

Fjerestad for giving us this opportunity, you are amazing at what 

you do. Also want to thank all the officers and shop stewards for 

all their hard work. All your dedication is not unnoticed. When 

you attend the general meetings each month, we will have reports 

given by all the officers, and our VP Mike Graff will continue to 

give a report on all the work the stewards are doing in all your 

offices. Any newly converted PTFs or Full-Time Career please 

reach out to your stewards or any officers including myself if you 

have any questions or need help setting up all your benefits. Keep 

in mind you only have 60 days from conversion to sign up for 

benefits. If you are injured at work and need any assistance, 

please reach out, we will help you with the entire process, our 

assistant treasurer Jim Comuso is very helpful in this regard. 

Also, with the fall upon us we will be doing Labor Management 

Meetings in every office in the branch. I will be in attendance 

along with EVP Gary DiGiacomo, and VP Mike Graff with the 

shop stewards of each office. Please let us and the stewards know 

of anything you would like to add to our agenda. Your input is 

very valuable because you work in the office, and we want you 

to feel your rights are being fought for. Branch Recording 

Secretary April Litty has done a great job updating the website, 

and  Facebook, go check it out, lots of resources are available. 

Please continue to come out to the meetings we will be doing 

some things to engage you all, we have installed multiple large 

monitors to show some PowerPoints for all our reports with 

visual facts to help everyone follow along easier. Thank you all 

again for your continued support. I will work tirelessly for you 

all, I promise you that. Always remember their bad day is not 

yours; they also have a responsibility to follow the rules. Stay 

Strong, Strength in Numbers. Feel free to reach out to me if 

you have any questions.  

Branch President- Shawn McBride (856) 649-9317 

 

EVP’s Message 
 

   This month I would like to address a situation that will soon be 

approaching as we get close to daylight saving, which begins on 

November 1st. The issue everyone will be facing is working in 

the dark, which happens every year at this time, and since 

managers aren’t allowed to adjust carriers schedule, a lot of you 

will be faced with many decisions while delivering your routes. 

Again, this is something we talk about every year, but with new 

carriers constantly coming on board, I believe it is something we 

should all become familiar with the rules and our rights when we 
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become faced with a darkness situation.  Your managers will 

always try to push you by telling you to speed up to get done 

before it gets dark. The problem with this theory is it becomes 

extremely difficult when it starts getting dark at 4:30 and you 

don’t start your route until 8am and then are given an hour or two 

piece to do. Of course, your managers will tell you it’s undertime 

and you will be fine. Remember, you determine how long your 

day will be, not management’s expectation sheet. First, remember 

darkness in and of itself is not a safety hazard.  Please do not just 

bring back mail because it is dark. If you know before you leave 

for the street that you will be working in the dark, fill out your 

3996 and let management know and let them make the decision 

on how they want you to proceed once it gets dark. You can 

deliver in the dark, but you are not required to deliver to an 

address that you deem is unsafe or to an area you believe could 

be unsafe because of its location. We have many areas in our 

branch that could fit this description. Only the regular carriers 

know where it could be unsafe, so make sure you constantly stay 

in contact with your manager if you believe you may be in an 

unsafe position to make deliveries. If that occurs, take that stop 

out and bundle it up and mark it as unsafe to deliver because you 

could not see the mailbox or the terrain to get to the delivery was 

not safe, or whatever reason kept you from making that delivery. 

When you return to the office, please let your supervisor know 

how many stops you could not deliver and request a PS form 

1571, which is the form everyone should use when you bring back 

mail. This will protect you from management trying to say you 

didn’t notify them you were bringing back mail. In this day and 

age, with all the crime that is out there, it is very important to stay 

aware of your surroundings, especially when darkness falls. I can 

tell you if management sincerely cared about your safety, they 

would allow everyone to start earlier, but we know that won’t 

happen. That being said, you cannot be disciplined for working 

safely, but you certainly can be disciplined for working in an 

unsafe manner. This is why I want to reiterate to every carrier out 

there; you determine what you can deliver safely, not your 

manager. If you are given an order to service a delivery that you 

believe is unsafe, explain to them why you can’t make the 

delivery and don’t deliver it. If this order is given and you are 

threatened with discipline, contact your steward ASAP for 

assistance. I’m hoping there won’t be any issues this fall and 

winter, but we have too many managers that are clueless when it 

comes to protecting carriers on the street.  Lastly, I know a lot of 

carriers use headlamps when it gets dark. Remember, if you use 

these devices, they are not approved for delivering on the street, 

so be very careful if you use them. Don’t use them to finger mail 

when walking. You can use the light to help see where you are 

going, but that should be the extent of it. For those on mounted 

deliveries, never use the dome light while the vehicle is in motion. 

I suggest you wait until you get to the stop and then put the 

vehicle in park and then turn on the interior lights to see the mail. 

I know this takes a lot of extra time to do this, but this is the only 

safe way to do it. Your managers know this and will never tell 

you do not to do it this way because if they do, they are 

encouraging you to work in an unsafe manner.  If you are not sure 

how to handle these situations, always check with your steward 

for the proper advice. Never depend on management to give you 

the proper answer. They are all about making the numbers, not 

caring about your safety! Stay safe out there. 

Executive Vice-President-Gary DiGiacomo 

 

VP’s Word On The Street 

 
PS Form 3971, how many of us use them? How many of us don’t 

sign them when management hands them to you when returning 

from an absence?  How many of us sign them and don’t read them 

over before putting your signature on it?   We need to stop doing 

all the things mentioned above.    Whenever a carrier is off 

whether it is for Annual, Sick, LWOP, a 3971 should always be 

filled out.  Now when carriers use LiteBlue or phone service to 

call out a computer generated 3971 is filled out, but this alone 

does not complete the process.  If you have not signed a 3971 for 

your absence management could play games and not enter your 

time and your pay.  This is why this form is so important, it is the 

binding document that will dictate how you are entered into the 

system and how you will be paid.  Signing this document is not 

mandatory but I strongly recommend carriers start this practice 

once the form has been reviewed and agreed to by the carrier.  If 

management comes to your case in the morning and hands you 

multiple forms to sign, you should request some union time and 

go and review the forms.  We do not need to feel pressure or 

rushed in signing these forms.  Taking an extra 5 to 10 minutes 

could be a determining  factor whether your absence is 

documented correctly by management and that your pay is 

correct.  I had a carrier that was having a bad day and went home 

unexpectedly, when the carrier left a 3971 was not filled out and 

when the carrier returned to work management handed the carrier 

a computer generated 3971 for LWOP.  The carrier refused to 

sign the 3971 which was good it was not LWOP, but the carrier 

still needed to do one more step, they needed to fill a new 3971 

requesting sick/annual.  Had this been done the carrier would 

have received pay but instead the carrier did not do this final step 

and had no 3971 stipulating how they wished to be paid and 

therefore was not paid. (Step B Decision) Another carrier was 

having trouble with having a scanner in the morning to clock in 

with.  Multiple times 10 minutes would go by before management 

would locate a scanner for the carrier to begin tour.   The carrier 

then called out for personal reasons, when the carrier returned 

management handed the carrier numerous 3971’s, not just for 

absence but yep, you guessed it for being late.  Unfortunately, the 

carrier did not pay attention to the forms they were signing and 

just signed all of them.   The lateness’s slipped on by and were 

now on record as they were.  Next thing you know  the carrier is 

receiving discipline and the late slips are used against the carrier.  

They explained what actually happened with the delayed begin-

tour, but unfortunately there was no documented proof to 

substantiate the claims by the carrier and management claimed 

there were no issues with missing scanners. (SHOCKER)  Had 

the carrier seen this in real time they could have gone and got 

their shop steward and get this rectified immediately or grieved if 

need be.  I implore all carriers to start taking an active role in their 

career and all that it encompasses.  Look over your times daily, 

look at your checks, keep track of your leave, and review any and 

every document you are asked to sign and if you have any 

questions go get your steward!!   I would like to tell you all that 

management doesn’t make mistakes and that everything they do 

and say is correct, but that would make me a liar, so with that 

being said don’t assume it’s in the right way, and don’t believe 

the manager when they tell you “don’t worry about it we will put 

it in” even if they have good intentions people forget or get 

sidetracked so verify for yourself.  You have the right to, so start 

exercising that right and take control of your pay and your times.   

Have a safe month and hope to see all of you at the next meeting.  

This will be the meeting where you can nominate and run for local 

positions in the branch so make sure you are part of the process 

and vote for your local reps whoever they may be.   

Vice President- Mike Graff 

 

Financial Secretary Report 

 
Last month I explained the collection of Branch dues in 

accordance with Article 8, Section 4. I will be contacting affected 

branch members directly to discuss their current situation as it 

relates to this by-law. I encourage all our members—active and 

retired, and especially our CCAs—to take the time to get involved 

with the union. Remember, brothers and sisters, you are the 

union. Come out to a meeting, enjoy something to eat and a 

beverage of your choice, meet carriers from other offices, and see 

first-hand how your elected officers are managing your dues 

money. If any active, CCA, or retired member needs my 

assistance with any issue, please contact me anytime at 

908vp@comcast.net.  PROUD TO BE UNION.                                                                                                                        

Financial Secretary- Mike Powell 

 

We Are Looking For A Few Good Men And 

Women At Election Time 

 

  As Election Day is quickly approaching, there are different 

ways an NALC member can volunteer his or her time to make an 

immediate impact at the polls. Some members can participate in 

Labor Walks (going door to door in towns/cities asking other 

fellow union members questions about the upcoming election or 

candidate running in that area). While off the clock and out of 

uniform, some members can attend a candidate's meeting or rally 

event. One great and effective way (which is overlooked) to reach 

out to fellow union members is phone-banking. Phone-banking is 

when a person/volunteer calls other individuals (in some cases 

registered voters and/or fellow union members) asking questions 

and getting feedback on topics from a variety of subjects. 

Subjects that might be discussed include topics such as: Crime, 

Education, Healthcare and Retirement. If you are thinking about 

volunteering your time to do a phone-bank before Election Day, 

I included some facts and best practices to help you achieve 

mailto:908vp@comcast.net
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successful results. I want to say a special  "Thank You"  to Tyler 

Conrad (Camden County Democratic Club, Deputy Executive 

Director) and Jo Miller (Former Camden County Democratic 

Club, Deputy Executive Director) for providing this information. 

      1. What Does the average phone-banking shift look like? 

        Answer: While each phone banker's results will vary, the 

average shift is about two hours long, and the average phone 

banker dials about 40 to 50 numbers per hour. 

     2. What Is the Best Time of The Day to Call? 

     Answer: If you're calling during the week, Monday through 

Friday, the best time to call is 4pm to 8pm local time of the state 

you're calling into. This is when most voters are off from work 

and home, and likely able to answer your call. On Saturdays, peak 

call time is 12pm to 6pm local time of the state you're calling into. 

On Sundays, 12pm to 5pm local time is best. 

     3. How Many Times Should I Let the Phone Ring Before 

Hanging Up? 

     Answer: Not all voters have answering machines or voicemail 

service. The average answering machine or voicemail service is 

activated after 7 to 8 rings. If after 7 to 8 rings no one picks up 

the answering machine or voicemail service is not activated, mark 

the voter as "not home" and move on to the next voter. 

     Phone-Banking Best Practices 

     *Do keep in mind that you might be calling voters during an 

uncertain time. Be kind, empathetic and understanding. 

     *Do practice your introduction with a warm friendly tone. 

Most voters decide whether to take the call within the first minute 

of your introduction. 

     *Do be respectful of their time. If they can't talk, politely end 

the call. 

     *Don't interrupt. Let them finish their thought and then 

respond. 

     *Do thank them for their time. Even if the call didn't go well 

or according to plan. It's more important that you end the 

conversation on a positive note. 

     *Don't be afraid to say, "I don't know". It's better to admit you 

don't know than to give incorrect information. Try to find the 

answer for them, and if not ask the best way to follow up. Reach 

out to your Phone-Bank Director when you're done dialing to get 

the question answered. 

     The NALC is one of the most diversified unions in the country. 

THAT IS ONE OF OUR GREATEST STRENGTHS! Whether 

you lean to the far left, in the middle or far right, this upcoming 

election has crucial political races in key battleground states 

(including our sister state of Pennsylvania). Please fully study the 

platforms of each of your respective candidates. We need to 

support Pro-Letter Carrier candidates (no matter what party 

they're affiliated with). The role you play politically volunteering 

can help us by November 3rd elect the right men and women to 

serve their positions in Congress and The Senate. Volunteering 

takes sacrifice and is a selfless, unselfish act. I want to take this 

time to thank all the members of Branch 908 for the work you are 

or will be doing leading up to Election Day. The Hatch Act covers 

a list of The DO'S and DON'TS an NALC member can participate 

in. To get more information, go to nalc.org and find The 

Government Affairs link. Once you're in this department, click on 

the Political Tab for (Letter Carriers and The Hatch Act). 

Remember, we are looking for a few good men and women at 

election time. 

     Finally, I want to thank this month's LCPF contributors: 

Loretta Morris (Retiree, Gibbstown), Aaron Rampolla 

(Sewell), and Kevin Rose (Sewell). My phone number is (856) 

220-8658 and email address is opleckyjr@gmail.com to reach me 

for any matters in our branch. I hope to see you all at October 

21st's General Meeting. Fraternally, 

LCPF Chairman-Ozzie Lecky 

                             
*(By making a contribution to the LCPF, you are doing so voluntarily with the understanding that your contribution 
is not a condition of membership in the NALC or of employment by the USPS, nor is it part of union dues. You 
have a right to refuse to contribute without any reprisal. The LCPF will use the money it receives to contribute to 

candidates for federal office and undertake other political spending as permitted by law. Your 

selection shall remain in full force and effect until cancelled. Contributions to the LCPF 
are not deductable for federal income tax purposes. Federal law prohibits the LCPF from soliciting contributions 
from individuals who are not NALC members, executive and administration staff, or their families.) 

 

Health Benefits NALC Health Benefit Plan, 

Mutual Benefits, FMLA 

 
Hello Brothers and Sisters of Branch 908! First off let me say 

thank you for taking the time to read our newsletter and stay 

informed on the happenings every month. We have a big time of 

the year upon us. Open season for our health, dental and vision 

insurance changes will take place from November 9th, 2026, 

through December 14th, 2026. Open season will be here before 

we know it. Now is the time to review your health plan needs and 

take the time to recognize whether they are being met or not. Last 

year we had a big amount of union brothers and sisters who 

switched over to the NALC Health plan. They took the time to 

give me a phone call and discussed how the plan better suited the 

wants and needs of them and their families. The NALC Health 

Plan is a letter-carrier-built plan made for all our specific needs. 

It was established over 75 years ago and every year keeps 

growing better. The plan also is called the most reasonably priced 

of any plan you have access to. For example, if you were one of 

the union members who made the switch from Blue Cross Blue 

Shield Self Plus Family Plan over to the NALC High Option Plan, 

I want to say congratulations because that means your family was 

able to save $2,342.60 for the year of 2026. I'm not sure about 

you but reading about those members who saved that much 

money this year while having comparative coverage down the 

board would prompt me to pick up the phone and call 856-404-

3785 to speak with my Branch 908 Health Benefits Officer about 

it. Not only does the plan have a more desirable pay rate but I also 

put my stamp of approval on the hard-working unionized team 

we have down in Washington D.C. who answers all questions we 

may have Monday through Friday 8am to 6pm. I personally have 

never waited longer than five minutes for a real person to pick up 

the phone and answer all my questions. Unlike those big-name 

brand companies who I have spoken to other union members 

about. I have heard horror stories about being on hold for over an 

hour to just get one question answered and sometimes you need 

to be transferred to multiple departments before finally receiving 

the desired outcome. The unionized members ready to take your 

call for the NALC Health Plan have one job and that is to know 

our health plan as well as we letter carriers know the very streets 

of which we deliver to our customers. The NALC Consumer 

Driven Health Plan along with our High Option Plan also both 

come with major perks that other plans simply cannot match. If 

you are not familiar with CVS Caremark, Hinge, Hello Heart, 

Real Appeal, Quit for Life, and many other partners to our NALC 

plans please don’t hesitate to google these perks or simply show 

up to a meeting and speak with me after adjournment. If you 

cannot make this coming meeting on October 21st, give me a 

phone call. Set up a time with me where we can discuss all the 

amazing perks from being an NALC Health Plan member in the 

coming year of 2027. I look forward to speaking with all of you 

not just during open season but year-round to help you all with 

any questions or concerns you may have. Together We Learn. 

Together We Grow. Together We Are Union. In Solidarity 

Brothers and Sisters! 

Health Benefits Officer-Daniel R. Knowles 

 

Tales from the Camden Annex 
 

Brother and Sisters, the Camden, Shit Hole, Annex is the ugliest, 

most disgusting, and devious shit hole facility in the district and 

possibly America. Management continues to undermine and 

violate the contract 365 days a year. The District Manager and 

every minion that works for her should be hand cuffed and put in 

jail for the deliberate waste of millions of dollars for route 

inspections that did nothing but create overburdened routes which 

in turn has resulted in a record amount of unnecessary overtime, 

the instruction to delay mail and put false scans on packages etc. 

The clock is ticking for the minions to honor, a word I use loosely 

with management, a settlement to adjust all routes by October 16. 

Stay Tuned for more tales from the Camden, Shit Hole, Annex. 

Proud To Be Union.                                                                                   
Mike Powell-Steward 

 

PTF/CCA CORNER 

NEWLY CONVERTED EMPLOYEES 
 

We are hosting an impromptu meeting for newly converted 

carriers who need help signing up for the Thrift Savings Plan 

(TSP) on Tuesday 9/29. By the time this newsletter goes to print 

it will have passed. If you missed that and are looking for help 

with anything related to your conversion, please contact your 

steward or one of the branch officers. If you haven’t been to 

orientation prior to or at the start of your conversion let your 

steward or one of the officers know ASAP. This is different from 

your original orientation when you were hired. You have 60 days 

to make changes to your health insurance. Enrolling in TSP is 

also highly recommended. At least put in 5%. USPS matches 

dollar for dollar up to 3% and $0.50 on the dollar up to 5%. This 

http://nalc.org/
mailto:opleckyjr@gmail.com
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is an effortless way to save for your retirement, and if needed you 

can borrow from it at a much lower interest rate than the going 

rates. If you’re unsure how to do this reach out to one of the 

officers and we can direct you to someone who can help. Some 

of the changes and benefits to being converted to Part Time Flex 

(PTF) are as follows: 

• Pay scale step increases every 46 weeks and general 

wage increases usually annualy plus cost of living 

adjustments (COLA) which are usually calculated twice 

a year. 

• Coverage under the Postal Service Health Benefits 

Program (PSHB). This allows the employee to choose 

from among many plans offering different levels and 

types of coverage. Premiums and costs varry so you 

must research what best suits your needs. Our Health 

Benefits officer, Dan Knowles, is available to answer 

questions. You only have sixty days from your 

conversion date to select a plan. 

• PTFs earn annual leave based on the number of hours 

worked. If you have less than three years you earn a 

maximum four hours per pay, which is 13 days per year. 

Once you reach three years you earn six hours per pay 

or 20 days per year. PTFs who have fifteen years of 

service earn eight hours per pay or 26 days per year. 

• PTFs DO NOT receive holiday pay, it is built into their 

refular hourly rate.  

• Eligibile to make contributions to the Thrift Savings 

Plan (TSP) and recive matching contributions from 

USPS. 

 

Notice of Nominations and Election of 

Branch 

Officers, Shop Stewards, and Convention 

Delegates 
 
This is to provide official notice that nominations for the election 

of Branch Officers, Shop Stewards, and Convention Delegates 

for the term 2027 through 2030 shall take place at the regular 

monthly meeting of the Branch on Wednesday, October 21st, 

2026. Elections shall be by secret mail ballot of the eligible 

Branch membership and held as soon as possible after 

nominations at the October regular monthly meeting. 

Nominations shall be made from the meeting room floor or in 

writing to the Branch Recording Secretary, mailed, or presented 

to her prior to or at the October regular Branch meeting. Each 

eligible member of the Branch nominated for office shall accept 

or reject nomination in writing prior to the adjournment of the 

October regular monthly Branch meeting. Failure to accept 

nomination for Branch office prior to adjournment of the October 

regular Branch meeting will invalidate the nomination. Shop 

Stewards shall be nominated by an eligible Branch member from 

the office at which the nominee is employed to represent the 

Branch membership. Installation of Branch Officers, Shop 

Stewards, and Convention Delegates shall take place at the 

regular monthly meeting of the Branch in January. Offices up for 

election include that of the Branch President, Executive Vice 

President, Vice President, Recording Secretary, Treasurer, 

Assistant Treasurer, Financial Secretary, Assistant Recording 

Secretary, Trustees' Chairman, Trustees (4), Health Benefits 

Representative, Housing Chairperson, Sgt. at Arms, Shop 

Stewards and approximately (36) Convention Delegates. The 

number of Convention Delegates to be compensated for their 

attendance at a State or National Convention, provided they meet 

the eligibility requirements for such compensation, shall not 

exceed two percent of the total Branch membership, (which is 

approximately 18) 

Next Meeting 
 

The next regular monthly meeting of the Branch will be on 

Wednesday, October 21st @ 8 pm, at the American Legion Hall, 

502 Colonial Ave., Woodbury. The regular monthly meetings of 

the Branch are held on the Third Wednesday of each month @ 8 

p.m. The Executive Board and Shop Steward meetings are held 

on the 2nd Wednesday of the month. The Executive Board meets 

@ 7:30 pm, and the Shop Stewards @ 8 pm. The next meeting 

of the Executive Board and Shop Stewards will be on 

Wednesday, October `14th @ 7:30 and 8pm respectively.  

 

 

 

Attendance Prize Now at $200 
 

Had he attended the regular monthly meeting of the Branch on 

Wednesday, September 16th, Hafeez Spriddle, a member out of 

the Pennsville Office, would have been the recipient of the $175 

attendance prize. The prize now increases to $200 and will 

increase $25 per meeting, up to a maximum of $250, until a 

member in attendance has their name drawn. 

 

ECOMP 
 

Please be sure to set up an Ecomp account now so if the need ever 

arises, you’ll be ready to file a claim with less hassle. All injury 

claims are filed online now. Go to www.Ecomp.dol.gov or use 

the QR code below to register for an account. 

 

 
Hops For Hope 

 

Tickets are on sale for this year’s Hops for Hope event, benefiting 

MDA. It will be held on Sunday October 11th at the Double 

Nickel Brewery in Pennsauken from 12-4pm. Tickets are $25 and 

can be purchased from your shop steward or you can contact 

April Litty 856-885-1451 or Jason Dempster 856-503-5007. 

Tickets include food and one drink token. There will be door 

prizes, a silent auction, and a cornhole tournament. Anyone who 

would like to donate items or make a basket for the auction please 

contact April or Jason. All donations are greatly appreciated! 

Also, if you’re interested in helping set up the event let us know. 

So far, some silent auction prizes are from generous donors like 

Wawa, Chick-fil-A Sicklerville, Fun City Adventure Park, 

Nothing Bundt Cakes Deptford and Cherry Hill, Hello Hi 

Dispensary, Philadelphia Union Soccer, Serano’s Sports 

Apparel, Philly Diner & Sports Bar, DiDonato’s Family Fun 

Center, Belle Palace Nails-Spa-Eyelash, Cinder Bar, Morey’s 

Pier and Beachfront Water Parks, and TGIFridays. Thank 

you for the donations. Be sure to show these businesses love! We 

are truly grateful to everyone who helps make this event a 

success. All proceeds benefit the Muscular Dystrophy 

Association. 

 

Kid’s Christmas Party 

 
Save the date! Our annual kids’ Christmas party will be on 

Sunday December 6th at 502 Colonial Ave., Woodbury. The event 

is free and for members and your families. There will be food, 

activities, a visit with Santa who brings each child an American 

made toy. We will be decorating the hall prior to the party and 

looking for volunteers to help with that on Sunday November 

29th. 

 

To share question, comments, original artwork, or 

photographs send to aprillitty@gmail.com 

 

Check us out online www.nalcbranch908.com 

And on Facebook NALC Branch 908 

www.nalc.org is the National website. 

 

 

Branch Attorneys 
Uliase & Uliase 

106 White Horse Pike, Haddon Heights, NJ 08035 

(856) 310-9002 

 

http://www.ecomp.dol.gov/
mailto:aprillitty@gmail.com
http://www.nalc.org/

